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Local media partners,

I am convinced, now more than ever, that we must be proactive with educator compensation immediately so that we can change the

trajectory of the shortage in CCSD. Over the span of my career in the Charleston County School District’s (CCSD) Human Resources

Division, I have been a part of numerous discussions and have implemented countless strategies to address the ever-growing educator

shortage. Despite our continued efforts with innovative initiatives and rethinking of long-held practices, CCSD continues to experience

a critical shortage of educators. 

We know from local, state, and national research that compensation remains one of the most important factors in attracting and retaining

talent, and for years, educators across the country have been sounding alarms about an impending educator shortage. Research shows

that inadequate compensation for teaching careers that require advanced degrees and continued training to maintain licensure negatively

impacts the given profession. 

Schools have been feeling the effects of this for several years locally, particularly in the areas of math, science, and special education, but,

in spite of this, we have been fortunate to fill our vacancies in years past. The pandemic, however, accelerated the shortage so that most

districts nationwide, including CCSD. Now the deficit is crippling qualified candidates in all subject areas. 

There are two major issues at play here: Fewer young professionals are pursuing degrees or careers in education. They are gravitating to industries that allow for flexibility and room for upward

mobility; they are not interested in entering professions that require additional part-time jobs to make ends meet. At the same time, our experienced educators are reaching retirement eligibility

after twenty-eight years of service and choosing to exit the profession in their late 40s and early 50s to pursue other endeavors. 

In the early 2000s, the state, in an attempt to curb early shortages, created the TERI program which allowed teachers to retire and continue working for up to 60 months while earning their

full salary and state contributions to retirement benefits. When TERI ended, we lost a number of working retirees. With that loss, we also lost employees who could offset a smaller number of

people entering the profession. As a result, CCSD is not only in competition for talent with other school districts, but we now are also in competition with other industries that are recruiting

educators to work for more attractive salary and benefits packages.

As we continued to struggle to fill positions in the district, we invested in an innovative strategy to grow our own teachers locally, largely with career changers. In 2018, CCSD launched Teach

Charleston. This is our state-approved, district-sponsored alternative route program to teacher certification. We are proud to be only one of two districts in South Carolina (SC) leading this

effort. Each year, this program has grown incrementally so that we are able to place career changers who are passionate about education in the classroom with targeted support. But these types

of initiatives are not enough.

In addition to growing our own workforce, we are consistently examining compensation and its impact on recruitment and retention. Leading up to the 2018-2019 school year, our Board of

Trustees approved two major compensation initiatives: 1) a 3-year plan that would make CCSD the top-paying school district in South Carolina and 2) the Math Teacher Salary Schedule for our

secondary teachers in high needs schools. Fortunately, we have continued to recruit and retain math teachers using the extremely competitive Math Teacher Salary Schedule. But like many other

things that were negatively impacted by COVID-19, the 3-year plan was derailed. While our Board of Trustees raised the starting salary to $43,146 for school year 2022-2023, it is not enough. 

A challenge unique to Charleston is housing. Our educators are at a great disadvantage when it comes to housing; the affordability of a mortgage or rent in the area is dwindling as compared

with salaries. While many residents in Charleston have benefitted from the increase in property value over the years, many of our educators’ wages are too low to live within Charleston County,

especially in their first five years of service. 

We must retain and attract educators to CCSD, and to do so we must address the cost of housing in the area. A popular standard for budgeting rent is to follow the “30% Rule” - no more than

30% of an individual’s annual income should be spent on housing costs. Since the average cost of a one-bedroom apartment in Charleston is $1,800 per month, an educator would need to

make over $72,000 annually to follow the “30% Rule”. This is a salary well beyond what any individual earning a Bachelor’s Degree in CCSD could expect. 

When compared to Beaufort, Atlanta, Charlotte, and Greenville, CCSD has the lowest starting salary at just over $43,000, while the cost of living is considerably higher in Charleston. With

the support of Superintendent Don Kennedy and our Board of Trustees, I created a task force of educators. This year, both current and former, to closely examine this ongoing issue. The task

force is charged with developing actionable strategies that will help CCSD face educator shortage. 

The task force has determined that we must build a truly competitive salary structure and address teachers’ ability to face inflated housing costs in Charleston County. To retain our credentialed

educators and make the profession one that is an attractive career option for young adults entering the workforce and for career changers the salary structure must be competitive. 

Our teachers are entrusted with caring for and educating our greatest asset – our children - and they need to be compensated at a level that allows them to live.

Sincerely,

Bill Briggman
Chief Human Resource Officer

Charleston County School District

Send your news and celebrations to sully_witte@charleston.k12.sc.us

Charleston County School District, along
with Berkely County School District and
Dorchester School District 2 organized the
sixth annual Lowcountry Multilingual
Conference. The forum provided our
Lowcountry educators the opportunity to
come together to learn and collaborate on
best practices for meeting the needs of
multi-language learners and their families
in the Lowcountry.

Lowcountry Multilingual Conference

Office of Human Resources

Donald R. Kennedy, Sr.

Superintendent of Schools

William Briggman

Chief Human Resource Office

Charleston County School District held its annual
hiring fair on Saturday, February 11, 2023, at Stall
High School. The 280+ candidates attending the
event were able to meet with school administrators
and district leaders to learn about employment
opportunities within CCSD schools in both
teaching and school-based support positions.
Promise letters were given to 34 candidates with
more to come as recruitment efforts continue
throughout the summer.

CCSD ANNUAL HIRING FAIR

William Briggman

Charleston County School District Superintendent Don Kennedy visited St.
Luke AME Church in Hollywood, SC last month as part of his effort to
reinforce the need for support of students in the community. It is Kennedy’s
belief that ecosystems should include houses of worship. This is one of many
visits Kennedy has embarked upon with faith groups across the county. 
“It is crucial we have community collaboration for ensuring student success,”
said Kennedy. 

Superintendent continues
interfaith outreach
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CHARLESTON COUNTY SCHOOL DISTRICT 

CELEBRATIONS

National School
Counselor Week

Charleston County School District joined schools to celebrate

National School Counselor Week in early February! The celebration

is designed to focus public attention on the unique contribution of

school counselors. National School Counseling Week, highlights

the tremendous impact school counselors can have in helping

students achieve school success and plan for a career. 
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CCSD SPORTS

Thanks to a stifling defense and a big second quarter in the South Carolina High School
League A state finals, Military Magnet Academy (25-6) cemented its legacy as a dynasty
in girls' basketball. The Eagles took down Denmark-Olar, 54-41, in the South Carolina
High School League Class A state finals on March 4, 2023, in Aiken, SC, to claim their
third state championship in a row. They are the first basketball program (boys or girls) in
Charleston County School District history to win three consecutive state titles.

The Eagles used a 20-4 run in the second quarter to take command; they forced 37
turnovers and made 17 steals in the victory.

Senior Chazmin Bradley led Military Magnet with 17 points, and sophomore De'Jamari
Pugh added 13 points and eight rebounds.

Military Magnet defeated the Vikings in the state finals last year as well.

The Eagles set another district record by making the Class A title game; they are the first
CCSD school to reach the finals four years in a row.

James Island Elementary School second grade Beacons
spent their morning with the South Carolina Stingrays
on their annual Education Day presented by MUSC
Children’s Health. They enjoyed a unique educational
experience that included hockey-related materials that
cover math, science, geography, and more! 

JIES Education Day
with the Stingrays

On February 21, 2023, the Constituent District 9 Board of Trustees honored the St. John’s High
School girls’ basketball team for recording the program’s first winning record in 10 years.
Congratulations Lady Islanders!

LADY ISLANDERS HONORED

2022-2023 Roster
Chazmin Bradley – Senior

Jataya Brown - Senior

RyKia Jakes – Senior

Kaelin Davis – Senior

Morgan Richardson - Senior

Jada Davis - Sophomore

Sabri Mitchell - Sophomore

De'Jamari Pugh – Sophomore

Dream Watson – Sophomore

JaNiha Brown - Freshman

Da'Nariyah Williams - Freshman

Destinee Wilson - 7th grade

Head Coach: Nathaniel "Danny" Taylor

Assistant Coaches: Courtney Reed, 
Melvin Cooper, Perry Smalls, 
and Sheldon Reed

THREE-PEAT COMPLETE: 

Military Magnet rolls to a
third straight state title
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BLACK HISTORY MONTH

BAPTIST HILL MIDDLE 
HIGH SCHOOL 

CELEBRATES 
BLACK HISTORY MONTH 

WITH LUNCHEON
Baptist Hill Middle High School’s Multicultural Club hosted
an African American Luncheon during Black History Month
and invited special guest, Superintendent Don Kennedy.

CCSD LEARNING SERVICES 
TEAM HONORS

BLACK HISTORY MONTH 
AT THE AVERY INSTITUTE 
CCSD Learning Services team kicked off Black History Month
by visiting the Avery Institute at College of Charleston.

The Avery Research Center for African American History and
Culture is located on the site of the former Avery Normal
Institute. It was a hub for Charleston’s African American
community from 1865–1954 that trained its students for
professional careers and leadership roles.

Good Morning America
selects Little Library

at Cooper River Center 
for Advanced Studies 

in tribute for 
Black History Month 
The Cooper River Center for Advanced Studies Little Free Library was
chosen by Good Morning America to receive February’s Good Morning
America Book Club pick, River Sing Me Home. Cooper River was honored
to celebrate literacy and community service during Black History Month.
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Charleston County School District’s (CCSD) Black
Educators Affinity Group (BEAG) kicked off in Spring 2021.
BEAG has been instrumental in connecting CCSD’s Black
educators in a space where they can be celebrated and
provided the support they need. As CCSD commemorates
Black History Month this year, the district celebrates the
growth of its BEAG.

An affinity group is a collection of individuals with a
common identity characteristic. The unifying characteristic
is traditionally underrepresented, which makes convening
that much more important. At its core, an affinity group
exists to build community between people with shared
identities and interests.

The BEAG was established at the request of Superintendent
Don Kennedy in an effort to represent and advocate for the
2,000 black staff members within CCSD.

Tasha Joyner, CCSD’s Project Prevent Program Officer, led
the initial charge in 2021, along with colleagues Jameshia
Coleman, Dr. Kala Goodwine, Farrakhan James, and Ricardo
Robinson.

The initial focus areas of the affinity group were leadership
development, advocacy and policy, and student voice. As the
BEAG evolved and leaders gathered feedback, mental health
and wellness became a focus area, and student voices became
embedded into all aspects of their work.

Connect
Leader Tasha Joyner wanted the group to be inclusive of all
educators.

“As we built this group, we thought of all CCSD staff, not
just classroom teachers or school-based staff,” said Joyner.
“This included our facilities and finance departments. An
educator is anyone in the business of educating children. The
BEAG is about true wrap-around support of our scholars and
each other.”

According to Blake, in just a few short years, the BEAG has
made lasting impacts on CCSD’s Black educators which she
says can be attributed to the resiliency of those who came
before them.

“This group is standing on the shoulders of giants,” said
Blake. “CCSD’s historical Black educators were all about
advocacy and positive change, not only regarding leadership
opportunities but progress towards equity for all children.” 

Nikki Wilson is a CCSD school climate coach and a member
of CCSD’s BEAG.

During Wilson’s time at Laing Middle School, there were
options for students where they were paired with students of
similar attributes. She said the students were nurtured in
what was considered a safe space and encouraged to take what
they learned out into the real world.

“The concept was a success so I was excited to do that with
adults,” said Wilson. “There has been a core group that has
participated in all of the offerings of the BEAG. From Zooms
to book clubs to participating with student groups, our
members are showing up in various forms to support the
group as a whole and each other.”

Jameshia Coleman, a school psychologist at North
Charleston Creative Arts Elementary School, has been a
member of the BEAG core team from the beginning.

“I have been colleagues and friends with Tasha Joyner for
years,” said Coleman. “We both have a common passion for
supporting Black educators and the retention of Black
educators. It was a no-brainer for me to be involved when
Tasha reached out.”

Coleman said research proves that all students benefit from
having a Black teacher.

“Especially in a large district such as CCSD, where there is a
great disparity rate, retention of Black educators is crucial,”
said Coleman. “One piece of that is providing a place where
we can connect to other Black educators and feel supported
and celebrated. The BEAG provides a place where you can
be yourself.”

The group is still growing and evolving so large-scale
quantifying measurables is a work in progress. However, the
core team sends a survey to all members at the end of the year
requesting feedback. Last year, the majority of BEAG survey
takers noted the purpose of the group was clear and
participants enjoyed the in-person meetups and events the
most. 

The communication loop that has been created by the BEAG
is a point of pride for Joyner.

Any CCSD employee who identifies as Black is considered a
member and receives a monthly newsletter, and access to the
padlet (an interactive electronic bulletin board) was created
to promote community engagement, encourage feedback,
and provide a way for members to stay connected despite
being spread across the district. 

BEAG members are invited and encouraged to participate in
events monthly such as an annual kickoff, Mental Health and
Wellness sessions with licensed therapists, HBCU college
fairs, book clubs, SC Alliance of Black School Educators
Winter Conference and Leadership Institute, various meet-
ups, social hours, and the end of the year Juneteenth
celebrations.

The most important offerings to Joyner are those that feed
the body, mind, and soul.

Support
“We support our members by providing presentations on
things that matter and things they need to know,” said Joyner.
“For example, employee rights are a matter of great interest.
Mental health and self-care sessions are held featuring
renowned guest speakers. Black leaders are often brought in
to present. Everything we do is to ensure our members stay
informed and connected.”

The BEAG is important to CCSD as a whole as well. Blake
explained that school districts across the country are
struggling to recruit and retain employees of color.

“There is an even greater crisis to recruit and retain Black
educators,” said Blake. The BEAG is unique because you
traditionally see affinity groups in large corporations. This
affinity group at CCSD is the only one for staff in the state.
That’s a selling point for our district when recruiting.
Connecting existing black employees with the group and
using it as a recruiting tool is very important.”

Students’ voices are vital to Joyner, and she is proud to see
students forming Black Student Unions and similar groups
that allow them to connect with their peers.

“Connection was part of the mission and the vision behind
starting this affinity group,” said Joyner. “It started for adults
and staff, and now we are seeing a reflection of it in our
scholars.”

Joyner knows the need, at the student level, first-hand. Her
own child feels isolated because she is one of the very few
Black students in the Advanced Placement courses she is
taking. 

“Opportunities to connect with her Black peers, through
affinity-type organizations, are just as important to her as it
is to the adults,” explained Joyner.

“Representation matters. Students want to see teachers that
look like them,” said Joyner. “We hope the presence of the
BEAG will attract Black educators, whether just graduating
or veterans of the industry. We hope the existence of the
BEAG is an attraction to applicants.”

Celebrate
Those individuals who had a profound effect on CCSD
include:

• Liz Alston – former Chairwoman of the Charleston
County School District, a former Principal of St. John’s
High School and a lifetime educator and historian for
Mother Emanuel A.M.E. Church.

• Septima P. Clark – A pioneer in grassroots citizenship
education, Septima Clark was called the “Mother of the
Movement.” The daughter of a laundry woman and a
former slave, Clark was born May 3, 1898 in Charleston.
In 1916 she graduated from secondary school and, after 

passing her teacher’s exam, taught at a black school on
Johns Island. For more than 30 years, she taught
throughout South Carolina, including 18 years in
Columbia and nine in Charleston.

• Dr. Millicent Brown – On August 23, 1963, Judge
Martin handed down the decision that Charleston
County schools must desegregate. Dr. Brown was one the
first Black children to integrate SC schools and “Millicent
Brown, et al v. School District 20” (Charleston, SC,
1963) was the landmark case for school desegregation in
the state. Her personal experiences afford her the
perspective of “activist-historian” for her “Somebody Had
to Do It” research project.

• Dr. Barbara Dilligard – a retired CCSD Deputy
Superintendent. She began her career in education as a
mathematics and computer science teacher in 1968. She
served as Ombudsman, Deputy Superintendent for
Personnel, Interim Superintendent, Deputy Superintendent
for Personnel and Administration, and Deputy
Superintendent.

• Harvey Gantt was born in Charleston, South Carolina to
Wilhelminia and Christopher C. Gantt, a shipyard worker.
He participated in civil rights activism at Burke High
School. In 1963, he was the first African American to be
admitted to Clemson University in South Carolina. He
received a degree in architecture with Honors from
Clemson and a Master’s degree in City Planning from MIT.

• Mamie Garvin Fields – He was one of the first African
American teachers to be hired in a Charleston County
public school. She was a persistent advocate for the
education of African American students in the face of a
two-tiered system of education in Charleston. During the
1920s and 1930s, she strove to help economically
impoverished African American families on James Island to
change their futures through education. During those years
she was the administrator, a teacher, and counselor at
Society Corner, a rural Black school on James Island that
like most Black schools in South Carolina, lacked basic
instructional equipment and supplies. 

• Dr. Maria Goodloe-Johnson (1957-2012) was the first
African American and first female superintendent of
Charleston County School District. She served as
superintendent from 2003 to 2007. A trailblazer from the
start, she began her career as a special education teacher in
Colorado and quickly became the youngest African
American female principal in the state. Under her
leadership in CCSD, the district saw improved SAT scores
and created and implemented the Charleston Plan for
Excellence strategic plan which increased academic
achievement in our schools. 

“To see this go from being a thought to an initiative has been
exciting and emotional,” added Coleman. “A beautiful side
effect of all of this passionate work is that students have taken
notice and are creating groups among themselves to support
each other. We were the first and we did a lot of work to lay
the groundwork and it was all well worth it because now we’re
watching everyone’s progress.”

“There is a lot of talent in the district and we all serve in a
variety of roles,” said Wilson. “Our members can and need
to be role models for the students they are serving.
Supporting black and brown students in all that they are
doing is crucial to making a lasting impression. We believe
that the Black Educators Affinity Group provides that and
more for our students.”

CCSD’s Black Educators Affinity Group
celebrates successful two years 

BLACK HISTORY MONTH

“The affinity group’s purpose is to connect,

support, and celebrate. The BEAG also

exists as a critical leveraging tool for the

retention of educators in our district.”

Brandi Blake, Executive Director for
Intercultural Development
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Ms. Barrett is a consummate educator who works tirelessly to

provide her students with rigor. Her lessons are well-structured

and interesting and she is always looking for new ways to

engage students through both fictional and non-fictional
literature that has a scientific bent.

Diana Barrett 
Grades 10-11 

James Island Charter High School

UNSUNG HEROES

Julia Royall is an exemplary teacher who sets the bar high both

in and out of the classroom and inspires her colleagues to be

better teachers daily.

Julia Royall 
French Teacher 

West Ashley High School

Mrs. Brown is an assistant in the CD Head Start classroom at
Mt. Zion Elementary. Mrs. Brown is the epitome of dedication.
She is dedicated to ensuring each student in the classroom is
learning and being prepared for Kindergarten. She works
diligently with them each day. 

Mrs. Brown is so patient, attentive, and caring with our young
scholars. She goes above and beyond each day that she walks into
this building. She is such an inspiration to those around her. 

Mrs. Brown is a true and perfect example of the motto “Students
are the Heart of Our Work”. -nominated by a colleague

Alfreda Brown 
CD/Head Start Assistant 

Mt. Zion Elementary School
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AROUND CCSD
FORMER PINCKNEY DAY PORTER HONORED 
FOR WORK AS DISTRICT GROUNDS KEEPER

Charleston County School District (CCSD) uses SSC Services
for Education to maintain the grounds of most facilities and
schools. An employee of SSC was recently recognized for his
hard work. 
Don Myrick is an assistant grounds manager who was awarded
the “I Got This” award. It is given annually in honor of Eric
Proksch, who was a Grounds Senior Project Manager. Proksch
passed away from COVID-19 and SSC wanted to find a way
to continue to honor him.
The award was presented to Myrick at Charles Pinckney
Elementary School where he was previously not just the day
porter, but part of the Pinckney family. Myrick chose the
location because of his love for the students and the staff. As
part of the recognition, a Japanese maple was planted by the
SSC Grounds team on the front lawn of the campus in honor
of Myrick.
The award is given to one Grounds associate a year. Myrick was
chosen out of over 1,000 SSC Grounds associates across the
United States. 
Proksch’s wife and family were in attendance along with George
Bernardon, Vice President of SSC Grounds Management.

“Don was chosen because he is outstanding at what he does
and he goes above and beyond,” said Bernardon. “His ‘I got
this’ attitude embodies Eric who was a valued team member
and loyal friend to many.”

Proksch’s wife Tami said her husband was always striving to
improve and learn new things.

“Like Don, he went above and beyond,” said Tami. “He took
great pride in his work. I love honoring someone who is a
reflection of my husband.”

Myrick knew Eric personally and is humbled by the
recognition.

“I don’t work hard for the recognition,” said Myrick. “I just
do my job the way it is supposed to be done better if I can. I
won’t fail for lack of effort.”

Pinckney Principal Tiffany Henderson said she was thrilled
SSC recognized Myrick’s strong work ethic.

“He takes the same standards to our campus grounds as he did
inside the building,” said Henderson. “He works hard every
single day, often unnoticed. This recognition is well deserved.”

Dr. Melvin Middleton, Jr. Charleston County
School District’s (CCSD) Interim Director of
Pathways to Teaching, on February 14, 2023,
traveled across the district reading to elementary
aged students.
Middleton is the author of “Jameel’s Valentines” –
illustrated by Milan Ristic’. He introduced this book
to CCSD students. Although centered on Valentine’s
Day cards, the message to students is to stand up for
their friends, be unique, kind, and show up for those
that are important to you.
Middleton’s second book is called “Our Teacher is a
Doctor” – illustrated by Milan Ristic’. This story is
about being a doctor of education and a continual
learner. 
“I have been a student most of my life,” said
Middleton.
Most importantly, both books show readers that
with determination and tenacity, grown males of
color can achieve anything, Middleton explained.

Born in Southfield, Michigan and raised in
Charleston, Middleton is a graduate of Florida
A&M University, Nova Southeastern University, and
Florida State University. He has worked with learners
of all ages as a mentor, teacher, program director,
school administrator, and college administrator.
Middleton is a product of CCSD, having attended
the former St. Andrew’s High School. Middleton
served in various roles in CCSD and other districts
before returning in January.
“I have always loved children’s literature,” said
Middleton. “Even as a child, I loved to tell and write
stories.”
Middleton was inspired to write his books after
completing his dissertation. He said he thought to
himself, ‘what do I do next?’
“I had neglected a creative piece of myself and my
work so I pulled it back out and got to work,” said
Middleton. “It was therapeutic for me. I enjoy a
creative outlet.”

One of CCSD’s own debuts
children’s books to

elementary school children

Drone club visits 
North Charleston

Elementary
Tuskegee Airmen Drone Club at North Charleston Elementary
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Charleston County School District does not discriminate on the basis of race, color, national origin, sex, disability, age, or any other applicable status
protected by federal or state law. Questions about non-discrimination policies should be sent to Charleston County School District, 75 Calhoun Street,
Charleston, SC 29401  |  Phone: (843) 937-6300  |  communications@charleston.k12.sc.us

Burke High School is proud to announce Janiya Gowans and Leyna Stock were recently named to the Honor Society of the
National Educational Equity Lab (also known as the Ed Equity Lab), which is a non-profit that works to bridge the gap
between high school and college for students from low-income communities. Gowans and Stock, both juniors, finished in the
top 20 percent (academically) of all scholars nationwide taking dual credit Ed Equity Lab courses from prestigious college and
universities through the country.

Burke’s partnership with the Ed Equity Lab began in the fall of the current school year; Burke is the only school in Charleston
County School District with this opportunity. Burke’s first semester began with two courses, Poetry in America (Arizona State
University/Harvard University) and Cloud Foundations (Arizona State University). A total of 32 students were enrolled in the
courses and, according to Executive Principal Cheryl Swinton, had tremendous success. 

“This recognition affirms the academic capacity of our scholars when given opportunity and access,” said Swinton. “We couldn’t
be more thrilled to partner with the National Education Equity Lab and we look forward to expanding this opportunity to
more of our scholars next year.”

Stock received recognition for being in the top 15 percent of scholars nationwide and Gowans received recognition for being
in the top 20 percent of scholars nationwide. They were honored at a virtual ceremony on January 31, 2023. The event featured
university professors, high school teachers and administrators, district leaders, National Ed Equity Lab board members, and
CEO Leslie Cornfeld.

“These scholars’ success in rigorous college courses reinforces the fact that talent is evenly distributed, opportunity is not,”
explained Cornfield. “We aim to change that. Talented students from under-resourced high schools belong in the best matched

schools for them, including our nation’s top universities. Together with our high school and university partners, we’re empowering
thousands of talented students around the country to show what they’re capable of, and to build the skills, credentials, and the
confidence to succeed in higher education and beyond.”

Former U.S. Secretary of Education Arne Duncan, an Ed Equity Lab board member, called this effort “game-changing” for students. 

“Democratizing access to higher education in our nation has never been more critical,” added Duncan. “Efforts like this help us do
just that.”

Students at Burke are participating in more classes through the Ed Equity Lab this semester: Western Way of War from Princeton
University and Education of a Black Girl from Spelman College.

Send your news and celebrations to sully_witte@charleston.k12.sc.us

Donald R. Kennedy, Sr., Superintendent of Schools

Vanessa L. Denney, Interim Executive Director of
Communications

Sully Witte, Communications Officer

Focus on Charleston County School

District is published for, by and about

CCSD, the state of South Carolina’s

premier school district where Students are

the Heart of our Work.

FocusON CCSD

CCSD CELEBRATES SCHOOL BUS DRIVERS ON 
BUS DRIVER APPRECIATION DAY

Charleston County School District (CCSD) in partnership with CCSD’s
Transportation Services and First Student, Inc. celebrate and appreciate bus drivers
every day, but especially on National School Bus Drivers’ Appreciation Day,
Thursday, February 22, 2023.
First Student, Inc. makes safety a top priority and so do the drivers who serve CCSD
students. Three individuals, who have a total of almost 100 years of service to students
between them, are recognized on this special day for exceeding safety expectations.
Sandra Brantley (North Charleston route), Demetrica George (Mount Pleasant
route), and Jackie Washington (Johns Island route) achieved a 5 Star rating for safety
with First Student, Inc.
Drivers are judged using a metric system that measures speeding, rapid acceleration,
hard breaking, idling and more according to Gary Reese, Sr. Senior Location
Manager with First Student, Inc.
“They will all receive their 5 Star pin, along with many other colleagues, for being
model drivers that our staff all strive to be,” said Reese. “On School Bus Driver
Appreciation Day we’ll be providing an appreciation lunch to all the drivers and
monitors.”
First Student, Inc. is contracted to secure experienced drivers and essential staff for
all bus operations and 365 bus routes for CCSD.
“Our entire team puts student safety first,” said Reese. “These three women are not
only some of our top drivers but are compassionate and truly have a heart for
children. “You really have to care for children in this industry. If you don’t, you’re in
the wrong business.”

Sandra Brantley
Brantley adores children. She has been driving routes in North Charleston for over
40 years and is now driving the children of the children she originally transported.
Although she has just turned 72, she has no plans to slow down.
“As long as I am physically able to do it, I am going to keep going,” said Brantley.
“Their safety is a top priority to me. I always make sure my students in wheelchairs
are secured, locked down, and strapped in correctly. I’ve created special bonds with
the children over the years.”
Brantley drives students ranging in age from three years old to high school. She enjoys
all of their stories and antics.

“I am especially proud that families in North Charleston specifically request me,”
said Brantley. “These parents know I am going to take good care of their babies.
They know the kids are in safe hands.”

Jacqueline Washington
The Johns Island native has 24 years of experience driving CCSD students. Like her
colleagues, she puts safety first.
As a bench driver, which is a substitute driver, Washington is able to fill in for drivers
all over the area. She also gets to transport students of all ages. As a result, she knows
all the routes by heart, is familiar with so many of the families, and is considered a
true team player by her peers.
“The drivers on Johns Island know they can count on me to fill in when things come
up,” said Washington. “We are here to help each other out in any way because the
end result is servicing our children in the safest way possible.”
For Washington, safety has more to do with just driving. Safety also means proper
shoes, a visible safety vest, and vehicle pre-checks.
“I always say to new drivers, use your mirror, it will be your best friend,’” Washington
said. “It’s almost as good as having eyes in the back of your head.”
Washington’s favorite aspect of the job is the joy that the children give her.
“They always bring my spirits up,” Washington said.

Demetrica George
George has been a driver in the East Cooper area for over 20 years, serving students
from McClellanville, Awendaw, and Mount Pleasant. She serves special needs
students, elementary school students, and high school students.
“I had a lot of fun being a student on the bus so when the opportunity presented
itself for me to apply, I jumped at the chance,” said George. “I wanted a flexible job
so I could be there for my kids and it was a great decision.”
George’s route is unique in that some of the stops are in business parking lots, unlike
the traditional neighborhood stops. The stops are in strategic geographic areas so
that magnet school students can receive bus transportation. A great deal of caution
must be taken to ensure student safety.
“These business areas can be very busy,” said George. “I scan the lot, I won’t let the
kids off the bus until they see their parent. I’ll even come down the bus stairs to make

sure I see the parents for myself and that my babies are getting into the right car.
They can’t just go off with anybody.”
The students and the families appreciate George and have developed tight bonds
with each other. So much so that if she ever has to take a day off, George hears about
it from the students.
“We’re so much a part of each other’s lives that I am more than just a bus driver to
them,” said George. “I am a mentor and a trusting adult when they need one.”

Bus driver appreciation
Reese is proud of his entire team and praises the attention to safety each driver is
committed to. He came to the industry by way of law enforcement. He was brought
in to teach the importance of safety to a group of bus drivers. His natural ability to
connect with the drivers and educate them on the reasoning behind proper procedure
sent him on an entirely different career path. Today as the First Student, Inc. leader
of the CCSD teams, he is honored to be able to continue to serve and protect.
Much has changed since student transportation was first introduced to public
education systems across the country. What does remain a constant is the color of
the bus and the friendly faces of the drivers as they transport CCSD’s precious cargo. 
Additional 5 Star Drivers include:
Terri Aiken, Connie Bailey, Persia Bennett, Robert Best, Lucille Capers, Kennard
Capers, Alexander Cheney, Marthiena Clayton, Ceathonia Collins, Ervin
Commodore, Estella Craven, Linda Dean, Charles Dickens, Zana Dixon-Burns,
Pamela Doctor, Marcus Duggins, Yvonne Fagan, Tara Finnigan, Iris Flores, Debbie
Fludd, Stephanie Ford, Barry Gadsden, Hannah Garrett, Demetrica George,
Christopher George, Deborah Goss, Patricia Grant, Gericka Gray, Lynda Harrison,
Maria Heyward, Kaylene Hincks, Sherie James, Marvin Jenkins, Stacey Judy, Shonda
King, Chris Lane, Virgina Lane, Sharon Lara, Janice Lopez, Larry Martin, Willie D.
Maxwell, Stephanie McGrew, Caroline Mcneil-Gadsden, Karlie Melander, Carla
Middleton, Ramona Middleton, Tomeka Middleton, Deanna Milazzo, Jermaine
Mithchell, Sharon Moody, Erika Moon, Tiffany Moon, Charlene Murray, Osborn
Parker, Demetrius Porter, Kim Quarles, Sabrina Robinson, Betsy Scott, Tawanda
Singleton, Ella Mae Smalls, Jacqueline Smith, Jennifer Smith, Sharon Smith, Gloria
Snipe, Sada Solomon, Randy Stevens, Barney Strock, Shelly Suarez, Dorothea
Sumter, Charminda Taylor, Natasha Wallace, Evelina Washington, Jacqueline
Washington, Evelina Washington, Sheimeka White, Sherena Williams, Sonya
Williams, Patricia Wright, Raven Wrighten, and Shantay Young.

PAIR OF BURKE
SCHOLARS HONORED
FOR PERFORMANCE 

IN COLLEGE COURSES

Janiya Gowans Leyna Stock 

National Education Equity Lab Honor Society
recognizes students from Title I high schools who excel

in professor-led college courses 

Left: Sandra Brantley, Demetria George and Jacqueline
Washington

Middle: In honor of School Bus Driver Appreciation Day,
Mr. Borowy CCSD’s Chief Operating Officer got to do a
ride-along with Debbie Fludd, who has more than 30
years of dedicated service to Charleston County School
District. One of the nearly 400 drivers logging in 30,000
miles a day across Charleston County. 

Right: Demetria and Christopher George

After a three-year hiatus, Camp Road Middle School
students participated in a school wide job shadow day.
Camp Road had 80 percent participation and students
shadowed all over Charleston (one 6th grader even went
to shadow at an advertising/modeling agency in L.A.!).
The SC Department of Natural Resources, City of
Charleston Police Department, US Fish & Wildlife
Service, and feeder elementary schools (Harbor View,
Stiles Point and JIES) all generously hosted larger groups
of students, and the other 500+ students were in
individual sites, from hotels, restaurants, law offices,
veterinary clinics, architecture firms and so many more. 

JOB SHADOW DAY AT CAMP ROAD MIDDLE SCHOOL
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