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HOOTIES HOMEGROWN ROUNDUP PROVIDES
BACK TO SCHOOL BASICS FOR 13TH YEAR

o

EYE EXAMS WERE OFFERED AT THE EVENT ARTS AND CRAFTS STATIONS WERE AVAILABLE TO THE STUDENTS

Charleston County School District (CCSD) hosted the This year, the Roundup served the

13th Annual Hootie and the Blowfish Homegrown needs of the following schools:

Roundup at Burke High School August 17, 2019 to help
better prepare students for the 2019-2020 school year.

IN ADDITION TO RECEIVING SCHOOL SUPPLIES,

1. Angel Oak Elementary

STUDENTS WERE TREATED TO FUN AND GAMES

2. Chicora Elementary
The Roundup provides services and back-to-school supplies

for 1,000 students from CCSD Title 1 schools. Services and supplies were 3. Edmund A. Burns Elementary

donated by the band Hootie & the Blowfish and various local community 4. Lambs Elementary
businesses that included, haircuts, dental evaluations, eye exams, backpacks 5. Midland Park Primary

filled with school supplie and backpacks. 6. Minnie Hughes Elementary

Hootie & the Blowfish are one of the most successful music groups of all time 7. Mt. Zion Elementary

selling over 25 million albums world—wide. The band believes they have a 8. Pepperhill Elementary

responsibility to use their celebrity status to help improve the lives of those in
9. Pinehurst Elementary

need, especially children. This type of philanthropic spirit led the band to
establish Hootie'’s Homegrown Roundup: Back to School Basics in 2007. 10. Sanders-Clyde Elementary

VOLUNTEERS SERVE THEIR PEERS AT THE
BACK TO SCHOOL EVENT

The Roundup has helped over 13,000 students since its inception. 11. Stono Park Elementary

FIRST DAY CELEBRATIONS
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Charleston County School District (CCSD)

families celebrated back to school with the IN S I D E TH I S
annual First Day Festival August 18, 2019 IS S UE

hosted by the City of Charleston Mayor’s Office

CCSD welcomes new students ................ 2
for Children, Youth and Families. This free for all
Teacher Residency Program ..........cccc....... 3

CCSD families was an opportunity for students

CCSD Directory of Security named.......... 4
9 vests el e el vl el wujgplhas Reggie McNeil honored.........ccccvuiuunnnee 4

and information for the upcoming school year. Summer Reading Program 4
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GREAT LEADERS

CCSD held its annual Great Teachers, Great Leaders celebration on August 12 and 13, 2019 at

Charleston County School of the Arts. The event is designed to welcome CCSD's newest teachers.

GREAT TEACHE
GREAT LEA DEH%S
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successtul Teacher Residency
Program finishes out third yea

The Charleston County School District (CCSD) Teacher ni e B ) S
Residency Program is in its third year, with over 40 induction level ) : ' 2 3
teachers having completed the program.

The success of the program has been overwhelming. Last year, the
Teacher Residency Program was named a finalist for the Dick and

Tunky Riley WhatWorks SC Award.

CCSD’s Summer Teacher Residency Program is designed to recruit
and retain highly effective teachers in high-needs schools.
According to Cherie Wash, Elementary District Instructional
Specialist teachers from all disciplinary areas participated to include
a physical education teacher and an art teacher.

“The program was created to support teachers in real-time, in the
field,” said Wash. “You can read all the books, but until you do it,
you don't know what it is going to look like.”

Korey Roberts is a first-year teacher at Memminger Elementary
School. But he is no stranger to the 17 fifth-grade students he’s
teaching this year.

He was a student teacher in their classroom during his senior year

at the College of Charleston.

FIRST YEAR TEACHER KRISTIN LINDSAY WORKS WITH HER SECOND GRADE

“I wanted to participate in the Teacher Residency Program, so I
STUDENTS AT CHICORA ELEMENTARY ScHOOL

could become familiar with the different faces in the district and
learn who could help me throughout my career to implement

various strategies I the classroom,” he said. “The program helped T —
| Jpelr =

me to target what I want from my students and narrow down how 2% Lunch
. 20
to control that and run my classroom. It was about being I Namber Corner
1’° Soval Shdes

prepared.” 2% Seial Emehions Lo

Roberts considered the residency program as an extension of the
four years he spent in the education program at CofC.

“It taught me strategics, behavior management, versadility, and
professional development,” he said. “Master teachers modeled
things I wasn' certain on and allowed me to put my twist on it.”

Megan Orchard, CCSD Teacher on Special Assignment was his
Master Teacher. She said the Summer Teacher Residency Program
has been the most rewarding expetience of her ten-year teacher career.

“By participating as a mentor, the program forced me to face my
own practice and be even more reflective about procedures, lessons,
and instruction,” said Orchard. “I was enriched by working
alongside the best and brightest master educators from schools
across the county. Even more, I was inspired by working with our
young new teachers, whose enthusiasm, ideas, and perspective gave
a new rejuvenation to my approach. Within the program, teacher

¥

leaders were empowered to make critical decisions as
professionals;we're able to implement instruction that was student- KoRry ROBERTS 1S A FIRST YEAR TEACHER AT MEMMINGER ELEMENTARY
focused and enriching to our young mentees.” ScHooL AND A COLLEGE OF CHARLESTON GRADUATE

CCSD implemented Summer Teacher Residency Program in June

2017 to provide targeted and enhanced professional learning for

novice teachers, promote teacher leadership for master practitioners, and continue student learning through the summer. This learning lab paired experienced teachers
from schools throughout the district with teachers who were about to start or recently started teaching in high-needs schools.

“The level of support offered through the program builds confidence and incredible relationships well beyond the three-week summer course,” said Wash. “The program
is intentional and thoughtful in providing what that teacher will need to have in place in their classroom. We teach the practicality of how it will look and feel through
actual practice.”

Each morning, teaching teams co-taught with a focus on culturally responsive instructional practices and innovative learning approaches that include adaptive and
personalized digital content. In the afternoon, students participated in enrichment activities through CCSD’s EPIC Program in partnership with Charleston Promise
Neighborhood, allowing teacher teams to plan and reflect on the day’s outcomes. These teachers collaboratively developed and implemented a summer learning program
for K-5 students at high-poverty schools.

Just under 75 students at Sanders-Clyde Elementary School participated in the first year of the program. In year two, the program was held at Mary Ford Elementary
School and served 120 students from both Mary Ford and Chicora Elementary School.

The program was expanded and held at both Mary Ford and Goodwin Elementary Schools. Each site served over 120 students for the course of the program. In total,
22 Master Teachers have participated in the program. Of the 22, three teachers have relocated out of state, and all others (19) remain in the profession and employed by
CCSD. All of the out-of-state teachers remain in the profession.

The total number of Resident Teachers has been 43. Of the 43, 42 remain in the teaching profession and
40 of those in Chatleston County School District. This year, 14 Master Teachers and 15 Resident Teachers

1 highly recommend incoming teachers participated.

participate in this program. It keeps you in CCSD’s Office of Nutrition Services has continuously partnered to provide their Seamless Summer Feeding
Program to the students, offering breakfast, lunch, and two snacks every day.

the mind frame of being around kids, but it

As part of the program, teachers worked to promote a culturally responsive instructional practice that

also S/]OZUS)/O% t/mtyou are not alone in this encouraged student agency, provide opportunities for professional learning for teachers to support

recruitment and retention, to build capacity to differentiate learning across the district for educators and

proﬁssz'on. But most impormnt[y, it ben €fl‘l‘5 students and to accelerate student achievement.
The program was highly effective in increasing student achievemeny; it gave novice teachers the tools,
Jyour st. udents so that th ey resp ond better to strategies, and habits of mind for challenges in high needs schools; and provided leadership and mentoring

. opportunities for our district’s highly effective master teachers.
you and you're better able to see their
“T highly recommend incoming teachers participate in this program,” said Roberts. “It keeps you in the

ghly g P [ prog ps Y
growt/y. ? mind frame of being around kids, but it also shows you that you are not alone in this profession. But most
importantly, it benefits your students so that they respond better to you and you're better able to see their

growth.”
KoRrReEY ROBERTS— MEMMINGER ELEMENTARY

Twenty-two CCSD schools had either Master or Resident Teachers participate in the Summer Teacher
SCHOOL TEACHER ty d d p b U

Residency Program.
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ReEGGIE McNEIL

Reggiec McNeil, Exccutive Director of Capital
Programs with Charleston County School District
(CCSD), joins other leaders selected from the
Lowcountry and surrounding area to participate in
the Riley Institute at Furman’s Diversity Leaders
Initiative (DLI). He will be a member of the 14th
class.

“Discovering ways in which differences can
strengthen  our organizations is of utmost
importance as we seck to grow and support a
thriving economy and rich culture,” said Dr. Donald
Gordon, Executive Director of the Riley Institute.

DLI class members are identified through a rigorous
process including nominations from existing Riley
Fellows, an application, and an interview.

Individuals are selected to join the class based on
their capacity to impact their organizations and
comimunities.

“I am honored to have been nominated and
approved to participate in the Riley Institute's DLI

class,” said McNeil. “Sharing intellectual space with
some of the area's top leadership will enhance effores
toward equity and inclusion within our school
communities. To  whomever anonymously
nominated me, I say thank you and I'm looking
forward to the work that lies ahead.”

Over the course of five months, McNeil will take
part in a highly interactive curriculum consisting of
case studies, scenatio analyses and other experiential
learning tools that maximize interaction and
discussion among classmates and  facilitate
productive relationships.

MeNeil will also work with other class members in
one of five Capstone project groups formed to
respond to real issues in the community. The DLI
classes are expertly facilitated by Juan Johnson, an
independent consultant and former Coca-Cola vice
president.

“DLI is unique among South Carolinas leadership
programs. In addition to the opportunity to develop
new relationships and take part in positive action in

their communities, participants  gain  deep
knowledge of how to effectively manage and lead
diverse workers, clients and constituents,” said
Johnson.

DLI graduates become Riley Fellows, members of a

powerful, cross-sector, statewide leadership network
that includes CEOs of corporations, mayors, city
and county council members, legislators, school
superintendents, pastors and rabbis, non-profit
heads, chamber of commerce directors, and
community leaders. In addition to the Lowcountry,
DLI classes are selected annually in the Upstate and
Midlands.

“We now have more than 2100 Riley Fellows
statewide,” said Gordon. “Each new class further
extends the reach and impact of leaders willing to
work together to make South Carolina a better place
to live and work for all its residents.”

To see a full list of participants and for more
information about the Diversity Leaders Initiative,
visit heeps://riley.furman.edu/diversity.

Charleston County School Districts (CCSD) Director of Security and Emergency Management, Michael Reidenbach, was recently named to the Charleston
Metro Chamber of Commerce’s Leadership Charleston Class of 2020. Reidenbach was selected through a competitive application process.

The mission of Leadership Charleston is to identify and motivate emerging leaders and to develop their leadership potential by introducing them to the realities,
opportunities, and challenges of civic and business communities. Graduates experience the power of working with other community leaders and organizations for

positive growth and advancement of the region.

Reidenbach will be a part of the 46th Leadership class, which is made up of individuals representing a diverse cross-section of public and private businesses and
educational institutions throughout the Lowcountry. The program starts this fall and will last for nearly 10 months; highlights include strategic collaboration,

work sessions, and a trip to the State House.

“Michael has been a leader in South Carolina’s second-largest school district for several years now, so we are confident he will have a positive impact on this group
of accomplished individuals,” said CCSD Chief Operating Officer Jeff Borowy. “Michael’s work ethic, commitment to excellence, and ability to collaborate

effectively will make him a standout member of this year’s class.”

Once this group graduates in June next year, members of the Leadership Charleston Class of 2020 will become Leadership Charleston Alumni, a distinguished

group of leaders that includes Chamber Board of Directors, elected officials, and prominent local leaders.

MicHAEL REIDENBACH

Summer Reading Program participation
INCreases as joint etfort focuses on literacy and feeding

More than 20 percent more Charleston County School District
{CCSD) students enriched their brains this summer over last year
through participation in the Charleston County Public Library
{(CCPL) Summer Reading Program.

CCPL and CCSD formed their partnership in 2018 to join forces
in helping scudents and children read more than ever during the
summer months through the library’s annual Summer Reading

program, which provides incentives for reading.

“We know the summer slide is real and students who don't read
during the summer will be less prepared when school resumes,”
said CCPL Executive Director Angela Craig. “We are proud that
when this school year started, more children and teens were ready

thanks to the reading they did with us over the summer.”

The programs for children, teens and adults ran between June 8
and Aug. 17 and featured hundreds of free events and prizes
provided by generous community sponsors. As part of the
collaboration with CCSD, every student was automatically

registered for the program.

“It was exciting to see the Charleston County Public Library
summer reading program take off,” added CCSD Superintendent

Gerrita Postlewait. “Our communities are fortunate that our

focus oN cesp

Focus on Charleston County School
District is published for, by and about
CCSD, the state of South Carolina's
premier school district where Students are
the Heart of our Work.

Gerrita Postlewait, Superintendent of Schools
Erica Taylor, Chief of Staff
Sully Witte, Communications Officer

Charleston County School District does not
discriminate on the basis of race, color,
national origin, sex, disability, age, or any
other applicable status protected by federal or
state law. Questions about non-discrimination
policies should be sent to Charleston County
School District, 75 Calhoun Street,
Charleston, SC 29401.

library system is committed to deepening reading skills and
developing greater appreciation for reading. We deeply appreciate
our partnership with CCPL and look forward to successtul

collaboration throughout the year.”

Overall, the program’s number of participants rose from last year
by nearly 15 percent to 9,668. The number of points logged,
which correspond to amount of reading, rose by 40 percent.
CCPL also experienced growth in the number of kids and teens
who completed the program, which increased by three percent in
the children’s program and 36 percent in the teen program. Every
grade level also had a higher level of participation- between 40
and 60 percent over last year.

CCPL officials attribute the increases to new efforts made this
year to break down barriers and provide more resources. This year,
in an effort to reach children and teens who previously hadn’t
participated due to transportation barriers to the library, the
library launched Pop-Up Libraries in areas that were underserved.
Library staff visited these areas with library materials available for
check out, fun activities, giveaways and the ability to log reading
and pick up prizes.

The 20 pop-up events in areas like Wadmalaw, Awendaw and
North Charleston, saw an attendance of 880 and more than 85
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prizes were awarded during the events. CCPL also heavily
promoted CARTA’s summer initiative to provide free rides to
CCSD students.

“At the end of last year, we worked with the school district in really
identifying ways we were falling short and what we could do to
increase our reach to more students,” said Natalie Hauff, Director
of Programming, Outreach and Communications. “We heard
from parents, teachers and patrons and used that feedback to
make improvements to this year’s program including adjusting
the dares to align better with the end and start of the school year.”

CCPL and CCSD also made sure while they fed minds, they also
fed bellies. The two organizations partnered to serve hot lunches
to children 18 and under at several library locations. A partnership
with the Lowcountry Food Bank also allowed for the serving of
snacks at two rural library locations. More than 8,000 meals were
served during the summer.

“We saw kids lining up this summer outside libraries to pick up
their free lunch and stick around for some of our summer
programs,” said Devon Andrews, CCPLs Strategic Programming
and Outreach Manager. “Beyond fighting the summer slide of
reading, we were able to curb hunger, and that is so valuable to

our mission.”
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Campr Roap MippLE ScHoOL PrRiNciPAL DAVID PARLER PREPARES FOR STORYTIME
AT THE JAMES ISLAND LIBRARY
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